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Why do you want to be a teacher in the field of Medical Education?
¢+ Yoda’s Wisdom
You must unlearn what you have learned.
¢ = E-I &5 4 (William Arthur Ward)
The mediocre teacher tells.
The good teacher explains.
~Hp The superior teacher demonstrates.
& % The great teacher inspires.
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300 What is professionalism?
3 p) | - Code of Ethics (i 32 2 )

- Code of Conduct ({7 5 & p1)

Code of Ethics (i3 % ) : Core Values

+  Fostering holistic learning & development : Valuing students’ experiences
¢  Continuing learning & research : passion

+  Valuing research integrity

¢ Prioritizing social justice & responsibility

Code of Conducts ({7 = # i) : Teaching Praxis




¢ Instructional methods : Learning facilitator
¢ Curriculum development : Gate keeper for the quality learning
¢+  Continuing Professional Development (CPD)

Continuing Professional Development (CPD)
+ Knowledge

+  Skills

+  Attitudes

CPD : Focus of Adult Learning
1. To Learn
2. To Develop
3. To Excel
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Extending Miller’s Pyramid With Entrustment Decision Making
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1. 74
APR=TE BRERTE

miniCEX, DOPS, EPAs MSF(360), CCC
(SPO: Short Practice (LPO: Longitudinal Practice
Observations Observations
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Toward CBME Ecosystem
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